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ABSTRACT Career selection plays an important role in every industry. It has immense influence on 

individuals’ futures. Due to its importance, many researchers have proposed models and guidelines for 

career selection to help people select careers systematically. This article discusses various career selection 

models and guidelines. It elaborates the elements and factors that contribute to the career selection process 

and classifies them according to specific professions. It also highlights the limitations of existing models 

and suggests solutions and directions for future work. As the studies discussed in this article were 

conducted in various countries, the findings provide an international perspective that includes implications 

for the Arab world, China and Europe. 

Keywords Career counselling, career selection, career switching, influencing factors of career selection.  

I. INTRODUCTION 

Education makes us capable of analyzing the positivity and negativity of our actions and makes us level-headed and 

responsible. For this reason, students are a worthy asset for any society. To make them productive and vigorous, it is 

essential to analyze their abilities and channel their talents positively. In developed countries, career counselling services are 

an integral part of institutions. According to [29], the first career counselling service was established in the United States in 

the 1950s, in the UK in the 1960sand in China in the 1990s [41]. However, many developing countries lack proper 

infrastructure and expertise in career counselling services [28]. Among the many limitations of educational systems in 

developing countries, lack of career counselling services is significant [29] as it may increase nations’ unemployment rates 

[41]. 

Proper career selection is one of the most important decisions in a student’s life, and it has significant influence on his or 

her future [41][20]. Researchers have proposed guidelines for students undertaking career selection [20][21][33] and have 

tested various factors for career selection [1][2][3][6][7][10][11][16][31][37] [42][50]. 

In developed countries, students are provided guidance benefiting from research. Mentors are hired especially for this 

purpose [29] and are responsible for judging the interests and abilities of young people and guiding them in career selection. 

Many researchers have proposed career development and counselling models to guide students and counsellors in 

appropriate career selection and counselling, respectively [6][7][11][9][20][22][38]. 

In the last few decades, much research has been done on appropriate career selection and career counselling, but most 

researchers have focused on the factors that are significant in the career selection process. There are only a few review 

articles for career selection frameworks, and most of them focus on individual career resources and career management 

[4][17][24][25][26][39].  

The purpose of this research is to examine and explore the existing literature regarding career selection with respect to 

guidelines, frameworks and influential factors and provide significant guidance to young people in appropriate career 

selection. In this review, we have selected articles conducted in various countries to make our findings significant to an 

international perspective, including implications for the Arab world, China and Europe. We have covered the evolution of 

career selection models, their elements, characteristics, datasets and limitations, as well as suggestions to overcome these 

limitations. 

The main contributions of this paper are given below: 

 Discussion of techniques and practices for counseling purposes.
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 Summarization of career selection models. 

 Identification of limitations of existing career selection models. 

A.  METHODS FOR SELECTING PAPERS 

1)  SELECTION STRATEGY 

Keeping the research objectives in mind, we selected relevant papers based on the following criteria: 

 We included articles that are relevant to career selection models and frameworks. 

 We included articles related to factors of the career selection process. These factors may be generalized to all professions or 
can be related to a specific profession like nursing, gaming or social relations. 

 We also included articles that describe the step-by-step procedures for career selection. 

2)  REJECTION CRITERIA 

We excluded all those studies that did not provide guidelines for the career selection process in the form of step-by-step 

procedures or factors or in the form of models. As during the literature review, we found studies that described the successes 

and failures of professional life but did not provide guidelines that could meet our objectives; therefore, we excluded such 

studies. 

3)  QUALITY CRITERIA 

To ensure the quality of the included papers, we considered only those frameworks that described their data sets and/or 

evaluation criteria. We ensured that papers describing step-by-step guidelines for career selection and giving factors for career 

selection provided statistics to support their analysis and evaluation. 

4)  DATA SOURCES 

We acquired appropriate papers from the following data sources: 

 ACM Digital Library 

 IEEE Xplore 

 Springer Link 

 Science Direct 

 Google Scholar 

5)  SEARCH QUERIES 

To meet our research objective, we used search queries for each data source by considering main concepts and their synonyms. 

The chosen search queries were as follows: career selection guidance, career selection models, influencing factors in career 

selection process, step-by-step procedures for career counselling. 

B. OTHER RECOMMENDATIONS 

In this review, 25 research studies were selected with the goal of identifying influencing factors and discussing career selection 

models. Seven of these studies are based on interpretive research [3][6][7][11][21][23][33]. Eight studies use qualitative as well 

as quantitative methods, using questionnaires with questions based on short answers and others on the Likert scale 

[1][2][16][31][42][50]. Nine studies are qualitative [6][9][10][13][20][21][22][29][49],and one is purely quantitative [37]. 

An analysis of these research studies in the form of contributions reveals that, in eleven studies, different influencing factors 

have been discussed for appropriate career selection. One article focuses on the relevancy of subjects studied and future 

interests. Three articles provide step-by-step procedures for appropriate career selection. One article focuses on the problems of 

the education system of a developing country. Two research articles analyse the importance of mentors’ and parents’ behaviour 

and described theories regarding appropriate career selection. Two research articles mainly focus on counsellors’ training, 
whereas three articles are relevant to the preparation of students for self-counselling. 

This study discusses various models for career selection, describes their purposes and limitations and suggests future 

directions. In particular, it investigates the following research questions: 

RQ1: Which factors impact the career selection process? 

RQ2: Which steps are helpful in appropriate career selection? 

RQ3: Which models exist for suggesting careers? 

C.  CONCEPTS AND TERMINOLOGIES 

In this section, we provide and explain some basic terminologies used in career selection models: 

1)  CAREER 

Traditionally, a career is considered an occupation or profession that is adopted for a significant period of someone’s life and 

provides him or her opportunities for progress and prosperity. Usually, a career includes all the roles of one’s life, such as 

education, training and paid and unpaid work. 

2)  MENTOR 
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A mentor or counselor is a person with experience, keen observational skills, critical analysis ability and trusted advising ability. 

3)  CAREER COUNSELLING 

Career counselling is a process that enables people to analyse and understand themselves and the world of careers and 

professions to allow us to make the best decisions about their educational and professional careers. 

4)  SELF-COUNSELLING 

Self-counselling is a process of self-examination through which a person judges his own behavior and temperament and tries to 

make appropriate decisions in life.  

5)  INTERPRETIVE RESEARCH 

This is a research method that includes the human element. As it depends on how researchers interpret the information 

assimilated through a study, this type of research is based on meanings and understanding. 

6)  INFLUENCING FACTORS OF CAREER SELECTION 

Influencing factors are those elements and aspects that affect the career selection process. Their effects can be positive or 

negative.  

II.  IMPORTANCE OF CAREER COUNSELLING 

For career selection, it is important to have career counselling services starting as early as the matriculation level [29]. Though 

such services are an integral part of educational institutions in developed countries, many developing countries suffer from a 

lack of such services, especially at public institutions. To find and analyse the problems of public schools in a developing 

country, a study was conducted by [29] that interviewed students of a public high school and found that the students were not 

satisfied with the existing system. 

Career counselling services heavily depend upon the abilities of counsellors and mentors. The importance of counsellors as 

well as counsellors’ professional training for proper career counselling of students is elaborated in [9]. Authors describe that it is 

essential for a counsellor to make tentative interpretations about the future careers of students by watching and analysing their 

interests and abilities. At a more formal level, a model for counsellors’ professional training is proposed in [22]. The proposed 

model can be implemented through professional development of counsellors and their involvement with teachers and 

managerial activities. 

In addition to formal counselling services, training students for self-counselling bear fruitful results. Various researchers have 

proposed models for self-counselling for high school students. Gysbers and Henderson suggest classroom and group activities 

through which students can be prepared for true counselling [22]. They describe four components in their model: curriculum 

guidance, individual planning, responsive services and system support. Guidance curriculum is derived through classroom 

activities and group activities for grade 12 students. Individual planning is achieved through the one-to-one interactions of 

students and counsellors. This helps in analysing the interests and difficulties of students and prepares them for positive future 

decisions. Other researchers have also proposed models like the four Qs model for self-counselling, particularly for specific 

domains like medicine [38]. 

Authors of [44] discussed an expert career counselling system which is based on Artificial Intelligence. Four main 

components of this system are Knowledge Base, Database/Working memory, Inference Engine and User Interface. Paper 

claimed that the expert system proved to be successful in education sector of India. 

Study on influence of using expert system in student career and guidance distributes the expert system into two categories: (1) 

Expert systems that guide students for education (2) Expert systems that guide students for job career [18]. 

Student interest is vital in selecting an appropriate career. In fact, students’ learning and performance improves when they 

study courses relevant to their interests [49]. Authors evaluates career impacts and the middle grades of major subjects like 

mathematics, science, language and the arts to analyse student performance. The Career Start program was introduced in 

fourteen different schools in various districts in the United States of America in the academic year 2006-2007. There were 3,295 

students, and the analysis period spanned three years. After analysis of students’ grades in major subjects, the authors concluded 

that performance improved when studied subjects matched future interests. 

Teachers play an important role in students’ career development. In [13], authors describe the relationship between teachers’ 

credentials and students’ performance. The authors use an administrative dataset from North Carolina and claim that teachers’ 

behaviour and their credentials act as important factors in student performance. They conclude that teachers’ experience, 

exploration of students’ interests, test scores and regular licensure positively affect student performance. Other factors like 

qualification of teachers, their behaviour, emotions of students and support by teachers and parents can also play an important 

role in suggesting careers [23]. Kern describes that these problems are faced by students due to lack of attention and lack of 

interest in students’ career from their parents and teachers. The author proposes various approaches to overcome these 

problems, including positive support, loyalty of intercession, mentoring and relationship-building. They claim that these 

approaches can make students ambitious as well as make their lives peaceful and progressive. 



A Review of Career Selection Models                                                                                                                                                                                                                                                                   

Volume 1, Issue 1, Article 4, Pages 30-38, June 2020 32 

Career counselling can be made more effective if counsellors, teachers, parents and students interact with each other. A model 

based on responsive services for developing relationships between counsellors, parents and students is proposed in [22].  

Responsive services are derived through proper consultation and advisory meetings between counsellors and parents and 

teachers. 

In this paper, we have organised the study in the form of the taxonomy shown in Figure 1. This taxonomy describes the three 

important concepts of career selection: factors, guides and models. 

 
FIGURE 1. Taxonomy of Career Selection 

III.  FACTORS IMPACTING CAREER SELECTION 

Many factors impact career selection. Bedford suggests that focus, information, realism, scope and tactics are important 

instruments for appropriate career selection and constructive career counselling [7]. Sullivan describes three factors affecting 

career selection: how much education someone must attain, which profession he or she should join and when someone should 

switch companies. He illustrates the relationship between these three factors and proposes a model that combines professional 

and educational choices [42]. To build the model, he collected data from 12,686 people between 14 and 22 years old and 

collected complete information about their education and employment. To analyse the results, he used the parameters of 

Berkovec and Stern’s job search model [8]. Based on the results [42], authors concludes that, depending on one’s choices, 

profession selection and firm switching are more important determinants of total earning than the collective effects of firm- and 

profession-specific earnings. 

In [1] authors describe the factors that contribute to career choices for graduates.  They consider five professions 

(management, medical, engineering, pharmacy and agriculture) to test various factors regarding those professions. Data was 

collected through a questionnaire comprising 24 items distributed across five factors: growth opportunities (further studies, 

further training), occupational charm (secure job, fringe benefits, starting salary), self-esteem (life style, prestige, respect), 

societal inspiration (parents’ influence, friends’ influence, siblings’ influence, teachers’ influence) and work (autonomy of work, 

work load, flexible work). Their sample consisted of 370 students from eight different universities. They conclude that results 

vary significantly for the fields of medicine, management, and pharmacy. Similarly, societal inspiration affects females more 

than males. 

Adamic and Filiz analyse the effects of parents’ professions on their children’s career selections based on 5.6 million pairs of 

parent-child relationships on Facebook [3]. They study whether children belonging to a family adopt the same professions as 

their parents or siblings. To analyse the effect of parents’ professions on their children’s career selection process, data from 

different professionals was collected through Facebook. English-speakers who mentioned their professions as well as 

relationships with their siblings or parents were considered. Based on the analysis of mother-daughter and father-son relations, 

the authors claim that gender does not affect the career selection process for children. The authors conclude that the probability 

of a relationship between parents’ professions and their children’s professions is not high, which shows that parents’ professions 

do not usually affect their children’s career selections. At the same time, the authors claim that twins may adopt the same 

professions with a probability of 0.25. 

In [37], authors study the effects of parents’ professions, personal choice and mass media in the career selection process of 

students. The authors analyse these three factors for Pakistan. The study sample consisted of 444 students between the ages of 

18 and 26 and belonging to one of three different business schools. All three factors were found to have affected career 

selection. The authors conclude that two factors, media and students’ personal choice, have more impact on profession selection 

than do parents’ professions. 

Blau in [10] studies career commitment prediction and measurement based on data from 119 nurses registered in an urban 

hospital. The author proposes a Nomo-logical network of career commitment and tests discriminant soundness of a measure, 
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which is useful for comparing career commitment with organisational commitment and job involvement. The author further 

examines the relationship of career commitment, organisational commitment and job involvement with different types of 

switching factors and claims that commitment and specific situational and individual differences are important for career 

prediction. In [31], authors also describe factors that affect the selection of nursing as a career. Their study sample consisted of 

82 (70 females and 12 males) nursing students and their parents. Authors conclude that, in the parents’ view, the factors of 

respect (academic staff) and job guarantee are important, whereas, for students, security in nursing schools and sufficient pay 

are important factors. 

In [6], authors describe the factors that are important for the selection of sport as a profession. The authors suggest that prior 

probability of being talented, training costs and expected earnings are three basic factors that should be considered while 

adopting sport as a profession. 

Xavier et al. in [50] discuss the factors that influence career choice and course selection activities for post-graduate students in 

public relations. They describe that undergraduate students’ expectations are more different from courses and careers in public 

relations than are post-graduate students. That is why publicity and promotion training rather than business management is 

favoured for under graduate students. Students’ thinking about careers is different, and the gap between reality and perception 

becomes a reason for dissatisfaction with career. The authors conclude that, in contrast to undergraduate students, post-graduate 

students better realise the actualities of a career, which is the reason they give preference to event management and publicity. 

In [16], author discusses factors that can influence students’ career selection process. He particularly focuses on the factors 

that affect career selection in the field of agriculture. According to him, parents, religious affairs, coaches and students’ 

favourite personality affect career selection. He claims that school size or farming background do not necessarily influence 

choosing agriculture as a profession, but students with farming backgrounds usually take more interest in working in production 

agriculture based on the data of 128 students of agriculture at University of Tennessee (Martin). In his study, he considers the 

following factors: interest in the field, academic ability and aptitude, white collar vs. blue collar, personality, influential people, 

family business and economic stability, gender, race and outside factors. After in-depth analysis of these factors, he concludes 

that family background is the highest influencing factor, followed by personal choice and family business. As the participants of 

this study are students of agriculture, the results of this study may not be generalised to other fields. 

 

In Table 1, factors studied by various researchers are listed. We can observe that the factors vary from profession to 

profession. However, a few factors, like personal choice and parents’/family’s profession/business are commonly observed in 

different studies; hence, they play an important role in career selection. 
 

TABLE I. Influencing Factors in Career Selection 

Reference Factors Profession 

[1] Growth, charm, self-esteem, inspiration, work 

related 

 

[3] Parents’ professions  

[6] Talent, training cost, expected earnings Sport 

[7] Focus, information, realism, scope, tactics  

[10] Commitment Nursing 

[16] Family background, personal choice, family 

business 

Agriculture 

[27] Salaries, parents’ hopes and expectations, 

views and opinions of others, geographical 

location 

 

[31] Job security Nursing 

[37] Parents’ professions, personal choice, mass 

media 

Business 

[40] Professional security, personal background Medical 

[42] Level of education, personal choice  

[45] Personal interest, family background, location 

and industry (geographical and economics 

factors) 

 

[50] Personal interest Public 

relations 

IV.  GUIDES FOR CAREER SELECTION 

Career selection guidelines may save time and effort for people seeking careers. Many researchers have proposed such 

guidelines. For example, O’Sullivan proposes a structural guide for career selection with focus on a step-by-step procedure to 

select a career [33]. He describes seven steps for career selection: making a list of goals and ambitions, exploring factors that 
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can affect career, selecting alternatives, assembling facts about each career, listing advantages and disadvantages of desired and 

alternative fields, choosing a career and, finally, planning to achieve aims. The author provides comprehensive guidance, 

stressing that, although these steps are simple and people can follow them on their own to select appropriate careers, if these 
steps are followed in the presence of a mentor who knows about a person’s interests, then the efficiency of these lection will be 

improved. This is because a mentor can advise a student about the advantages and disadvantages of desired and alternative 

professions. 

In [20], authors describe two important steps for proper career selection: designing procedures for making career decisions 

and finding possible choices among alternatives along the developmental and evolutionary continuum. Gikopoulou in [21] 

describes multiple career guidance theories. One of them is Frank Parsons’ talent matching theory. According to this theory, 

there are three steps for appropriate career selection: understanding of personal abilities and interests, gaining information 

regarding jobs and the labor market and judging the relationship between personal abilities and jobs. According to Parsons, 

when people perform jobs that match their interests and abilities, their performance and productivity increases. 

Rodger in [35] proposes another theory for career selection, the seven points plan. In this theory, he describes seven attributes 

that must be assessed regarding different jobs and then relates them to career selection: physical characteristics, attainments, 

general intelligence, specialized aptitude, interests, disposition and circumstances. He emphasizes that one should join a 
profession only when the specific profession is relevant to his personality and interests. 

From the guidelines mentioned in this section, we can observe that researchers possess diverse views regarding the most 

suitable guidelines for career selection. The common aspects of these guidelines are outlined below: 

 Identifying personal interests and goals 

 Identifying alternatives 

 Exploring jobs 

 Choosing a career 

V.  MODELS FOR CAREER SELECTION 

Although many people make career choices, a lot of people face difficulties in this area [5][32][35][46]. It is also common for 

many individuals to change their careers at different stages of their lives [12][19][43]. Therefore, to guide people, several 

approaches exist in the literature. Existing models in literature about career development and counseling are summarized in 

Table 2. 
 

TABLE II. Summary of Career Selection Models 

Reference Elements Purpose Limitations 

[6] Priori probability of being talented, training 

costs, expected earnings 

Guidance for students studying sport Limited audience 

[9] Counsellor, vocational abilities and interests of 

students, tentative interpretations for students’ 

future careers, counselling sessions 

Appropriate career selection Suitable for limited audience, 

lack of supporting data 

[11] Person, contextual and experimental factors Appropriate career selection Limited description of model 

[14] Career adaptability, calling on career, career 

competencies 

Appropriate career selection and 

management 

Limited sample size 

[15] Age, gender, field of study, residence Explore calling in career Limited sample size 

[20] Designing procedures for making career 

decisions, choices among alternatives along 

with the developmental continuum 

Making adequate career choices Influencing factors not 

discussed, guidance at abstract 

level 

[22] Guidance curriculum, individual planning, 

responsive services, system support 

Provide guidance through classroom 

activities, help students in their 

decisions, provide support 

Limited discussion of factors 

[50] Selecting major subjects, planning for 

employment, employability enhancement, 

vocational development, successful career entry 

Career guidance and counselling Limited description of model 

[23] Positive support, loyalty of intercession 

delivery, mentoring and relationship-building 

Appropriate career choice Limited description of model 

[37] Parents’ professions, mass media, Explore important factors related to 

careers 

Many influencing factors not 

considered 

[38] Four Qs model: True believers, convertibles, 

frustrated and metro docs 

Guidance for medical students entering 

rural medical education programs 

Limited sample size, limited 

audience 

[47] Explore interests, discover opportunities, 

preparation, implementation 

Career selection and development Influencing factors not 

considered 

[49] Future interests, importance of studied courses 

and future interests 

Career counselling Limited sample size, missing 

values 
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     An analysis of the above models shows that many career selection models aim to explore the influencing factors relevant to 

career selection and development. Some models provide a few guidelines and stages for appropriate career selection, whereas 

others are more specific to particular professions. A lot of existing literature covers the important aspects of the career selection 
process; however, several improvements can be made in these existing models. Datasets or samples along with the evaluation 

methods used in various career selection models are discussed in the following sections. 

A.  DATASETS 

The datasets for the construction of career selection models have been collected from school and college-level students via 

interviews or questionnaires [7][9][11] [23][20][22]. As the four Qs model is proposed specially to collect information about 

medical students’ interests and difficulties, only medical graduate students were considered for interviews in the study of [38]. 

Similarly, in [6], the data was collected from students interested in sports. 

B.  EVALUATION OF CAREER SELECTION MODELS 

In this study, we found that some models are based on interpretive research [7]; therefore, these models are presented in 

descriptive form, mostly without evidential support from data. Some models are purely based on qualitative data, whereas 

others are based on qualitative as well as quantitative data [6][11]. A model proposed by Dumulescu et al. in [14] was evaluated 

through variance and standardized regression. Other models, like the four Qs model based on quantitative data, are evaluated 

through statistical methods like the Student’s T-test and Fisher’s Exact Test [1][38][49]. Some models are evaluated through 

Regression Analysis [37], whereas others are evaluated through mean and standard deviation [42]. 

VI.  DISCUSSION 

Existing literature highlights the importance of introducing career counselling services in high school. Career counselling at the 

secondary level of education is indispensable, as at that stage of life, a student can analyze his or her abilities to choose an 

appropriate career [29][50].  It is also important for students to study courses that capture their interests. Students’ learning and 

performance improves when they study courses relevant to their interests and aptitudes. Therefore, it is essential to guide 
students to select careers according to their interests and abilities [49]. 

Students need guidance to acquire knowledge about existing fields and opportunities. In this regard, parents and teachers play 

a fundamental role. They know and understand the interests and abilities of their children or students. Researchers describe that 

students’ emotional and behavioral problems are due to a lack of attention from parents and teachers and their lack of interest in 

students’ careers. They claim that, through parents’ and teachers’ positive support, mentoring and relationship-building, students 

can be made more ambitious and their lives more peaceful and progressive [13][23]. Many researchers agree that for students’ 

proper counselling it is critical to train counsellors and mentors to enable them to better understand the problems of students and 

guide them properly [9][22]. Many of the researchers suggest that, when there are proper consultation meetings between 
teachers, counsellors and parents, the process of counselling becomes more effective [7][10][16][22]. 

According to the literature, some researchers argue that parents’ professions affect the career selections of their children 

[16][37], whereas others suggest that parents’ professions do not usually affect their children’s careers [3].  If we critically 

analyse these studies, we can see that, although it is not necessary that children always adopt the professions of their parents, in 

some professions, there is a high probability that children adopt their parents’ professions, especially in the fields of medicine 

and law. In addition to parents’ professions, family background, family business, personal choice, job security, expected salary 

and mass media also affect career selection in certain fields [31][16][37]. On the contrary, gender does not affect the career 
selection process. Both males and females have equal opportunities to join any given profession; however, societal inspiration 

(like parents’ influence) affects females more than males [1][3]. The brief theoretical background of these factors is given 

below. 

1)  PARENTS’ PROFESSIONS 

Parents’ professions influence children’s career selection [16][37]. In general, parents who belong to a specific profession wish 

for their children to adopt the same profession because out of a hope for their children to find a pre-established foundation for 

personal development. 

2)  FAMILY BACKGROUND 

Family background contains many other factors like caste, home environment, liberty level and literacy level. These factors are 
considered significant to career selection [31][16][37]. For example, if someone wants to become a journalist but news casting 

or media jobs are considered not as good as teaching or medicine in his family, then it will affect his profession selection. 

3)  PERSONAL CHOICE 

Personal choice describes someone’s desired profession. Personal choice is a significant factor [31][16][37] because if a person 

adopts his profession according to his or her own desires, then, in most cases, he or she puts forth his or her full efforts with 

more interest and enthusiasm, which ultimately increases productivity. 

4)  JOB SECURITY 
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Job security is defined as the guarantee from a job’s administration to allow its employees to continue their services for the 

organization or department. If there is no job security, people will avoid joining a given profession. Therefore, job security is 

considered an important factor in career selection [31][16][37].  

5)  EXPECTED SALARY 

Every professional wants incentives and rewards for his services. If employees think that they will not gain their expected salary 

or rewards, then they may not prefer to join that specific profession.  

6)  MASS MEDIA 

Media plays an important role for the publicity of careers and professions. A profession that is given more time in the media 

will acquire more aspirants as compared to others that do not receive the same media attention. 

7)  GENDER 

Gender is a factor that is considered in many studies to find out how it affects the career selection process. Many authors have 
opined that gender does not affect career selection. In most countries, both men and women are allowed to adopt any kind of 

profession in which they are interested [1][3]. 

A.  LIMITATIONS 

A limitation to almost all reviewed studies is that the data for career selection have been collected only from high school and 
graduate students. There has been limited research related to the experiences of professionals. It is important to learn from 

professionals’ experiences; otherwise, a student might discover all the positive and negative aspects of a field only after 

completing all the relevant studies, requirements and entering that field. 

B.  COMPARATIVE VIEW OF THE ARAB WORLD, CHINA AND EUROPE 

In this review, we have considered studies from many countries. These countries belong to various regions including the 

Arab world, China and Europe. These regions were focused on for various reasons. First, these three regions represent 

significant cultural diversity like they have different languages, music, dresses, art, architecture and spirituality. Second, 

these regions have different civilizations and beliefs. Third, these three regions are dissimilar in infrastructure and 

unemployment rate; Arab countries are developing countries, China is a rising developing country and Europe has both 

developing and developed countries. Therefore, by focusing on these three regions, we can analyses the significant factors 

and issues involved in career selection because the students studied have diverse characteristics.    

If we analyze the factors affecting the career selection models in the Arab world, China and Europe, we can observe that 

personal choice, parents’ professions and family background are significant factors around the world. The Arab world 

comprises developing countries, making Arab job-seekers more conscious about job security during career selection.  

European countries include developing and developed countries; therefore, at the time of career selection, they consider 

growth, advancement, self-esteem and personal interests more than other factors. On the other hand, as China has a strong 
economy that is a market-oriented economy, it shows significant variation in cultural and economic situations in its different 

regions. Therefore, the level of income within professions and in different regions is quite different. Therefore, we can 

perceive from the literature that, in China, geographical and economic factors are considered more important than other 

factors. Table 3 provides the summary of the comparative view of the three selected regions regarding significant factors, 

prime focuses and issues faced by students from these regions. 
 

TABLE III. Comparative View of Different Regions 

Regions Prime Focus Issue Faced Factors 

Arab world Job Security Arab countries are developing countries; therefore, 

they have high unemployment rates. 

Personal choice, parents’ 

professions and personal 

background, professional security 

 

China Geographical and economic 

factors 

China has a market-oriented economy. It has 

significant variation regarding cultural and economic 

situations in its different regions. Therefore, the level 

of income within the same profession and in different 

regions is quite different. 

 

Salaries, parents’ hopes and 

expectations, views and opinions of 

others, personal choice, parents’ 

professions and family 

background, geographical location 

 

Europe Growth, advancement, self-

esteem and personal interests, 

salary 

In Europe, developing countries (including Italy, 

Cyprus and Romania) have high unemployment 

rates. 

Talent, training cost, expected 

earnings, personal choice, parents’ 

professions and family background 

 

     Currently, in Arab countries, different websites have been launched to aid in career selection, and automated career 

counselling services are provided by higher education institutions [30]; however, in European counties, special institutions 

and departments are already working for this purpose [29]. On the other hand, in China, the basic hurdle to implementing 
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such services is availability and training of counsellors because there are no institutions where counsellors are being trained 

to assist young people in career selection [41]. 

VII.  CONCLUSIONS 

This study sheds light on research related to career selection models. First, studies that highlight and emphasize the 

influencing factors affecting the career selection process were presented. Despite the importance of these factors, existing 

career selection models do not fully exploit the influencing factors for a wide range of fields. Second, many studies 
emphasize relationship-building between students, teachers and parents for proper career counselling. Third, due to the 

variety of professions and subjects, many studies accentuate the need for relevancy between subjects studied and future 

interests. 

VIII.  FUTURE DIRECTIONS 

To improve this area of research and provide better career selection guidance for students, many researchers suggest some 

improvements such as development of self-help online tools for career management [34], comparative studies for career 

selection from multiple cultures and regions [1] and generalisation of the relationship between professions, career adaptability 

and career competencies [14]. Studies carried out in one region (e.g. the developed world) might not be applicable in other 

regions (e.g. the developing) because of differences in systems and the availability of opportunities. Based on the research gaps 

identified in this study, we suggest developing models that consider multiple influencing factors affecting career selection and 

incorporate the experiences of existing professionals to provide better career guidance.  
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